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Advertisement  
 

 
Director, HR Human Capital Management 

 
• NSW Department of Education 
• Unique scale, complexity, and impact 
• Critical new role re-setting the HCM project. 

 
The NSW Department of Education employs nearly 100,000 people and is the largest provider of public education in Australia 
with responsibility for delivering high-quality public education to two-thirds of the NSW student population. This represents over 
800,000 students in more than 2,200 public schools. The Department also works closely with the non-government school sector 
to ensure the delivery of a high-quality and equitable education for all students. 

To advance the Department as a world leader in education, a leading cloud-based human capital management (HCM) and talent 
management solution is being developed, transitioning legacy independent HCM systems into SAP SuccessFactors. 

This exciting new role has been created to provide the project with business leadership from the People Group, following a period 
of significant technology-based project development. 

In this role you will have responsibility for setting the program up for success, including the advising on the resourcing requirements 
and ensuring that project activities align with the needs of business and relevant employment legislation and agreements. Your 
priorities will include engaging with stakeholders to identify immediate improvement opportunities and agree expectations 
regarding the system outputs, benefits, and related timelines.  

This is a wonderful and challenging career opportunity for a talented executive who can bring to life the value of a flexible cloud-
based solution and the benefits for employee experience, HR, and other stakeholders. 

Candidates will combine knowledge of HCM systems, human resources, and be able to engage stakeholders in transformation. 
Your experience may be in consulting firms, large enterprises, or solution implementation partners and ideally you will have 
experience in building or re-setting complex programs. 

This is a Senior Executive Band 1 role, and a suitable package will be negotiated with the successful candidate.  

The Department of Education is committed to creating a diverse and inclusive workplace. We encourage applications from all 
candidates including people with a disability, Aboriginal and Torres Strait Islander people and people from all diversity groups, 
regardless of age, gender, ethnicity, cultural background or sexual orientation. 

Applications close: 18th July 2021. 

For a copy of the candidate information pack and to apply, please go to www.derwentsearch.com.au  and search for the role 
title. Your application should include a resume and a cover letter highlighting your suitability guided by the Focus Capabilities in 
the Role Description. For further information, please email your request to publicsector@derwentsearch.com.au or call Andrew 
McEncroe or Kate Bromley at Derwent on 02 9091 3282. 

 
  

http://www.derwentsearch.com.au/
mailto:publicsector@derwentsearch.com.au
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NSW Department of Education 
 

Children, young people and adult learners are at the centre of all our decision-making. 

We respect and value Aboriginal and Torres Strait Islander peoples as Australia’s First Nation Peoples. 

We ensure young children get the best start in life by supporting and regulating the early childhood education and 
care sector. 

We are the largest provider of public education in Australia with responsibility for delivering high-quality public 
education to two-thirds of the NSW student population. We also work closely with the non-government school sector 
to ensure the delivery of a high-quality and equitable education for all students. 

We build pathways for lifelong learning, and support the delivery of a skilled and employable workforce for NSW 
through vocational education and training and higher education. 

 

Our vision 

To be Australia’s best education system and one of the finest in the world. 

Our purpose 

To prepare our learners for rewarding lives as engaged citizens in a complex and dynamic society. 

Our outcomes 

Our goal is to ensure every student is engaged and challenged to continue to learn, and every student, every teacher, 
every leader and every school improves every year. Under the School Success Model, all schools will set local 
measures focused on HSC achievement, attendance, growth in reading and numeracy, phonics screening, wellbeing 
and pathways for school leavers. 

We are committed to delivering the following outcomes, measured and reported against the corresponding indicators: 

Early childhood education 

All children make a strong start in life and learning and make a successful transition to school. 

• Increased proportion of children (including Aboriginal, vulnerable and disadvantaged children) enrolled in an 
early childhood education program for 600 hours in the year before school 

• Increased proportion of early childhood education services meeting or exceeding the National Quality Standard 

Wellbeing  

• Every student is known, valued and cared for in our schools. 

https://education.nsw.gov.au/public-schools/school-success-model
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• Increased proportion of students attending school at least 90% of the time Increased proportion of students 
reporting a sense of belonging, expectations for success and advocacy at school 

Academic achievement  

All young people have a strong foundation in literacy and numeracy; deep content knowledge; and confidence in 
their ability to learn, adapt and be responsible citizens. 

• Increased proportion of public school students in the top 2 NAPLAN bands for reading and numeracy 
• Increased proportion of public school students achieving expected growth in reading and numeracy 
• Increased proportion of NSW public school students with HSC results in the top 2 achievement bands 

Equity 

Our education system reduces the impact of disadvantage. 

• Increased proportion of Aboriginal students attaining the HSC, while maintaining their cultural identity 
• Reduced gap between Aboriginal and non-Aboriginal students in literacy and numeracy, as well as sense of 

belonging, expectations for success and advocacy at school 
• Reduced socioeconomic gap in literacy and numeracy, as well as sense of belonging, expectations for success 

and advocacy at school  

Skills and higher education 

All learners gain the skills they need to be employable and adaptable, and contribute to the productivity and prosperity 
of NSW. 

• Increased proportion of employers satisfied that VET meets their skill needs 
• Increased proportion of the working-age population with qualifications at or above Certificate III 
• Increased proportion of NSW government-funded VET graduates who are employed after training 
• Increased proportion of young people participating in higher education, training or work 

Attainment and independence  

To support these outcomes, we are also committed to the following: 

• Our infrastructure meets the needs of a growing population and enables future-focused learning and teaching. 
• Our workforce is engaged and high-performing. 
• The community has confidence in public education. 
• High-quality support is delivered efficiently and effectively to all schools and staff. 
 

 

Our values 

Our values guide how we go about our work and make decisions on a daily basis. They form the foundation of what 
it is like to work for Education and what we expect of one another. 

Excellence 

• Strive for the best together 
• We have high expectations and we continually seek to improve ourselves and our work. 
• We strive to excel and invite the best ideas from everyone in and outside the department. 
• We use and share evidence, research and data to underpin policy and practice. 
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• We welcome collaboration and learning with others. 

Integrity 

• Do what’s right, every day 
• We act professionally with honesty and consistency. 
• We communicate clear expectations. 
• We are transparent with information and our decisions. 

Equity 

• Lift people up 
• We ensure that every student has access to high-quality public education. 
• We respect diversity and the views and contributions of others. 
• We treat people fairly. 

Accountability 

• It’s up to every one of us 
• We take responsibility for decisions and outcomes. 
• We allocate and use resources efficiently and effectively. 
• We monitor and review performance to drive improvement. 

Trust 

• Be what you say 
• We build relationships based on transparency, honesty and mutual respect. 
• We support one another. 
• We respect others’ expertise, experience and points of view, and listen with an open mind. 

Service 

• Students at the centre 
• We are flexible, innovative, responsive and reliable. 
• We provide coordinated and aligned services to enhance teaching and learning. 
• We work openly in partnership with parents, communities and organisations. 

 
  



Secretary
Department of Education

Georgina Harrisson

 Executive Director, Office 
of the Secretary
Lisa Harrington

 
Deputy Secretary, Education 

and Skills Reform
Chloe Read/Lisa Alonso 

Love (job-share) 

Deputy Secretary,
Learning Improvement

   Acting: Sally Blackadder
Deputy Secretary,

School Performance - North
Leanne Nixon

Executive Director, 
Aboriginal Outcomes and 

Partnerships
Karen Jones

Executive Director, 
Quality Assurance and 

Regulatory Services
Sharon Gudu

Executive Director, 
Teaching Quality and 

Impact
Acting: Stacey Quince

Executive Director, 
School Performance – 

Regional North
Tim McCallum

Executive Director, 
School Performance – 

Rural North
Meghanne Wellard

Executive Director, 
School Performance – 

Regional North and West
Lisa Muir

Executive Director, 
Inclusion and Wellbeing 

Laura Milkins

Executive Director, 
School Performance – 
Rural South and West

Dean White

Members of the Department’s Executive

Chief Financial Officer
Gerard Giesekam

Executive Director, 
Health & Safety

Acting: Rosemary Gerardis

Executive Director, 
School Workforce

Gabi Carrigan/Caroline 
Reed (job-share)

Chief Technology Officer 
(temp)

Acting: Sandie Matthews

General Counsel
Acting: Sarah Hargans

Executive Director, 
Shared Services

Maria Claudia Romero

Executive Director, Skills 
and Higher Education
Acting: David Collins

Director, Audit
Mohua Mukherjee

Chief Operating Officer
David Withey

Executive Director, 
School Performance – 

Metro North
Cathy Brennan

 Chief Executive, School 
Infrastructure NSW
Anthony Manning

 Deputy Secretary, 
School Performance - South

Murat Dizdar

Executive Director, 
Professional and Ethical 

Standards
Daryl Currie

Executive Director, 
Infrastructure Planning

Paul Towers

Executive Director, 
Service Planning 

Martin Karm

Executive Director, Asset 
Management 

Acting: Glenn Downie

Executive Director, 
Infrastructure Delivery 

David Tonge

Executive Director, 
Partnerships 

Acting: Claire Beattie

Executive Director, 
Student Support and 
Specialist Programs

Sylvia Corish

Executive Director, People 
and Culture

Vacant

Executive Director, 
Business Enablement 
Acting: Rachael Chan

 
Executive Director, 

School Performance – 
Metro South 

Martin Graham

Executive Director, 
Connected Communities 

Michele Hall

Executive Director, 
School Performance – 
Metro South and West

Deborah Summerhayes

Executive Director, 
Training Services NSW
Acting: Suzie Matthews

Group Deputy Secretary
School Improvement and 
Education Reform Group

Acting: Ruth Owen

Chief People Officer
Yvette Cachia 

Executive Director, 
Transformation

Alex Martin 

Executive Director, 
Bushfire Strategy (temp)

Acting: Kathy Powzun
Executive Director, ECE 

and Schools Policy
Gillian White

Executive Director, 
Educational Standards
Acting: Kay Coombs

Executive Director, 
Reform and External 

Relations
Kathleen Forrester

NSW Department of Education Organisational Chart 
As at 8 June 2021

 
Executive Director, 

School Performance – 
Regional South
Mark Barraket

Executive Director, Cyber 
Security (temp)

Acting: Scott Thomson

Executive Director, 
Customer Experience & 

Service Delivery
Acting: Mark Greentree

Executive Director, 
Infrastructure Services
Acting: Philip Sherwin

Executive Director, Strategic 
Resource Management

Acting: Erin Giuliani

Chief Risk Officer
Acting: Jane Moore

Group Director, CESE
Acting: Luke Clarke

Executive Director, 
Transformation Corporate 

and Support Services 
(temp)

Acting: Lorelei Brealey

Director, Office of the 
Deputy Secretary

Acting: Carolyn Hill

Director, Office of the 
Deputy Secretary

Emma Worthington

Director, Office of the 
Group Deputy Secretary

Acting: Daniela Jozic

Director, Office of the 
Deputy Secretary

Christopher Charles

Director, Office of the 
Deputy Secretary

Acting: Rod Megahey

Director, Office of the Chief 
Operating Officer

Acting: Laura Forster

Director, Office of the Chief 
People Officer
Jeremy Kurucz

Director, Office of the Chief 
Executive SINSW

Ben Cohen

Executive Director, 
Communications and 

Engagement
Darren Goodsir

Executive Director, 
COVID Intensive 
Learning Support 

Taskforce
(temp)

Acting: Paul Wood



 
 

 

Role Description Director, HR 
Human Capital Management 

 
 

Cluster Education 

Agency Department of Education 

Division/Branch/Unit People Group 

Role number TBC 

Classification/Grade/Band Public Service Senior Executive Band 1 

Child-related Role No 

ANZSCO Code 135112 

PCAT Code 3229192 

Date of Approval 20 April 2021 

Agency Website education.nsw.gov.au 
 

Agency overview 
We ensure young children get the best start in life by supporting and regulating the early childhood 
education and care sector. We are the largest provider of public education in Australia with responsibility for 
delivering high-quality public education to two-thirds of the NSW student population. 

Primary purpose of the role 
The role leads and develops tactical plans and initiatives to deliver the outcomes of the Human Capital 
Management (HCM) project, and will ensure that project/program activities align with the needs of business 
and relevant employment legislation and agreements. The Director will collaborate with the broader People 
Group, ITD, EdConnect and other relevant stakeholders to develop and implement the technology strategy, 
roadmap and solutions for the People Group. 

Key accountabilities 
• Provide effective leadership, integration and direction to the People Group on the Human 

Capital Management Program, including coordinated and aligned planning, proposals, 
business cases, process redesign, reporting, and communications with a focus on delivering 
the business transformation 

• Oversee the implementation of the program and provide quality advice and recommendations 
on implementation priorities, issues, challenges and risks to ensure the alignment of business 
and technical components that optimise business outcomes. 

• Manage and direct change management and technical delivery for the program and build, 
manage and influence effective stakeholder relationships and partnerships to ensure 
successful implementation and transition to technology solutions 

• Lead strategic and business planning processes, aligning division priorities and resources to 
support division and Department shared objectives 

• Implement strategic plans and optimise operational performance with appropriate controls and 
processes across the division to ensure the Department’s commitment to school improvement and 
other critical priorities to reflect Government, Cluster and Department frameworks, policies and 
guidelines 
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• Drive and evaluate operational performance outcomes which contribute to the achievement of 
the division’s strategy and be accountable for providing detailed and reliable analysis to support 
strategic and dynamic decision making processes and to identify and drive opportunities for 
innovation 

• Foster a culture which drives and encourages high performance, collaboration, agility and 
accountability in the delivery of educational outcomes aligned with the division’s and 
Department’s strategy 

• Lead, motivate and mentor the team, monitoring performance, fostering ongoing 
professional development and ensure staff have the knowledge and skills to achieve their 
work objectives in alignment with Department values. 

 

Key challenges 

• Delivering a ‘fit-for-purpose’ solution to a large, statewide customer base within agreed 
timelines and within budget, including ensuring alignment between business reforms and the 
technical solution; and gaining support for the program from key stakeholders. 

• Identifying new and innovative approaches, process enhancements and tools and embedding 
these in the culture and behaviours of the division to encourage collaboration, agile decision 
making and accountability. 

• Anticipating and responding to challenges which may impede effective delivery against 
strategic objectives, including identifying mechanisms to mitigate these risks. 

Key relationships 
 

Who Why 

Internal  

Deputy Secretary / Executive • To ensure the Deputy Secretary is kept informed and up to date 
regarding program progress, key risks and issues along with budgetary 
and financial expenditure / forecast reports. 

Executive Director • Provide high level strategic and authoritative advice and 
recommendations to influence and inform strategic decisions and 
initiatives 

• Escalate issues and seek advice, support and direction as required 
• Report on progress towards business objectives and discuss future 

directions. 

Executive Directors, State Office 
Directors, Directors Educational 
Leadership, Directors Educational 
Services 

• Develop strategic relationships to collaborate and provide direction and 
advice to influence decisions and support initiatives to deliver on 
performance objectives 

• Provide high level strategic and authoritative advice and 
recommendations to influence and inform strategic decisions and 
initiatives. 

Reporting Staff • Lead, direct and manage performance 
• Encourage idea sharing and collaboration to develop and deliver efficient 

and effective service delivery and support the achievement of Division 
objectives. 



 
 

 

Who Why 

Division staff • Work in collaboration to ensure the seamless planning, scoping and 
delivery of ongoing arrangements and fit for purpose high quality 
services and solutions. 

Department staff • Develop and maintain effective working relationships and open channels 
of communication across the Department 

• Consult and liaise as appropriate to develop integrated business service 
solutions concerning the Division. 

External  

Third party vendors • Establish, maintain and manage the procurement of third party suppliers 
and the ongoing contractual and commercial relationship with vendors 

Other NSW Government Agencies • Establish effective networks to enable performance benchmarking, 
monitor industry trends, maintain currency, and collaborate on common 
responses to emerging and future issues 

• Leverage continuous improvements in planning approaches, tools or 
processes 

Principals associations, NSW Teachers 
Federation, NSW Parents and Citizens 
Associations, NSW Aboriginal 
Education Consultative Group Inc., key 
Government agencies, key interest 
groups. 

• To coordinate and utilise specialist resources for a variety of program 
activities including technical solutions and business support services. 

 
 
Role dimensions 
Decision making 
This role is accountable for the performance of the HR HCM Directorate and the achievement of the 
division’s and Department’s objectives. 

Reporting line 

The role reports to the Executive Director, People and Culture 
 

Direct reports 
This role has 5-7 direct reports. 

 
Budget/Expenditure 
The role has a financial delegation of up to $200,000. 

 
Key knowledge and experience    
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• Demonstrated extensive experience at a senior level in the management of a large 
complex organisation. 

• Knowledge of and commitment to implementing the Department’s Aboriginal Education Policy and 
upholding the Department’s Partnership Agreement with the NSW AECG and to ensure quality 
outcomes for Aboriginal people. 

Essential requirements 
 
• Appropriate tertiary qualifications in a relevant discipline such as education, business, management, 

social sciences or communications, and/or equivalent knowledge and experience. 
 
Capabilities for the role 
The NSW public sector capability framework describes the capabilities (knowledge, skills and abilities) 
needed to perform a role. There are four main groups of capabilities: personal attributes, relationships, 
results and business enablers, with a fifth people management group of capabilities for roles with 
managerial responsibilities. These groups, combined with capabilities drawn from occupation-specific 
capability sets where relevant, work together to provide an understanding of the capabilities needed for the 
role. 

The capabilities are separated into focus capabilities and complementary capabilities. 
 
Focus capabilities 
Focus capabilities are the capabilities considered the most important for effective performance of the role. 
These capabilities will be assessed at recruitment. 

The focus capabilities for this role are shown below with a brief explanation of what each capability covers 
and the indicators describing the types of behaviours expected at each level. 
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FOCUS CAPABILITIES 
Capability 
group/sets 

Capability name Behavioural indicators Level 

 Display Resilience and 
Courage 
Be open and honest, prepared 
to express your views, and 
willing to accept and commit to 
change 

• Remain composed and calm and act 
constructively in highly pressured and 
unpredictable environments 

• Give frank, honest advice in response to strong 
contrary views 

• Accept criticism of own ideas and respond in a 
thoughtful and considered way 

• Welcome new challenges and persist in raising 
and working through novel and difficult issues 

• Develop effective strategies and show 
decisiveness in dealing with emotionally charged 
situations and difficult or controversial issues 

Advanced 

 Work Collaboratively 
Collaborate with others and 
value their contribution 

• Recognise outcomes achieved through effective 
collaboration between teams 

• Build cooperation and overcome barriers to 
information sharing, communication and 
collaboration across the organisation and across 
government 

• Facilitate opportunities to engage and 
collaborate with stakeholders to develop joint 
solutions 

• Network extensively across government and 
organisations to increase collaboration 

• Encourage others to use appropriate 
collaboration approaches and tools, including 
digital technologies 

Advanced 

 Deliver Results 
Achieve results through the 
efficient use of resources and a 
commitment to quality outcomes 

• Use own professional knowledge and the 
expertise of others to drive forward 
organisational and government objectives 

• Create a culture of achievement, fostering on- 
time and on-budget quality outcomes in the 
organisation 

• Identify, recognise and celebrate success 
• Establish systems to ensure all staff are able to 

identify direct connections between their efforts 
and organisational outcomes 

• Identify and remove potential barriers or hurdles 
to achieving outcomes 

• Initiate and communicate high-level priorities for 
the organisation to achieve government 
outcomes 

Highly Advanced 
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FOCUS CAPABILITIES 
Capability 
group/sets 

Capability name Behavioural indicators Level 

 Think and Solve Problems 
Think, analyse and consider the 
broader context to develop 
practical solutions 

• Undertake objective, critical analysis to draw 
accurate conclusions that recognise and 
manage contextual issues 

• Work through issues, weigh up alternatives and 
identify the most effective solutions in 
collaboration with others 

• Take account of the wider business context 
when considering options to resolve issues 

• Explore a range of possibilities and creative 
alternatives to contribute to system, process and 
business improvements 

• Implement systems and processes that are 
underpinned by high-quality research and 
analysis 

• Look for opportunities to design innovative 
solutions to meet user needs and service 
demands 

• Evaluate the performance and effectiveness of 
services, policies and programs against clear 
criteria 

Advanced 

 Project Management 
Understand and apply effective 
project planning, coordination 
and control methods 

• Prepare and review project scope and business 
cases for projects with multiple 
interdependencies 

• Access key subject-matter experts’ knowledge to 
inform project plans and directions 

• Design and implement effective stakeholder 
engagement and communications strategies for 
all project stages 

• Monitor project completion and implement 
effective and rigorous project evaluation 
methodologies to inform future planning 

• Develop effective strategies to remedy variances 
from project plans and minimise impact 

• Manage transitions between project stages and 
ensure that changes are consistent with 
organisational goals 

• Participate in governance processes such as 
project steering groups 

Advanced 
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FOCUS CAPABILITIES 
Capability 
group/sets 

Capability name Behavioural indicators Level 

 Manage and Develop People 
Engage and motivate staff, and 
develop capability and potential 
in others 

• Refine roles and responsibilities over time to 
achieve better business outcomes 

• Recognise talent, develop team capability and 
undertake succession planning 

• Coach and mentor staff and encourage 
professional development and continuous 
learning 

• Prioritise addressing and resolving team and 
individual performance issues and ensure that 
this approach is cascaded throughout the 
organisation 

• Implement performance development 
frameworks to align workforce capability with the 
organisation’s current and future priorities and 
objectives 

Advanced 

 

 

 Inspire Direction and Purpose 
Communicate goals, priorities 
and vision, and recognise 
achievements 

• Promote a sense of purpose and enable others 
to understand the links between government 
policy, organisational goals and public value 

• Build a shared sense of direction, clarify 
priorities and goals, and inspire others to 
achieve these 

• Work with others to translate strategic direction 
into operational goals and build a shared 
understanding of the link between these and 
core business outcomes 

• Create opportunities for recognising and 
celebrating high performance at the individual 
and team level 

• Instil confidence, and cultivate an attitude of 
openness and curiosity in tackling future 
challenges 

Advanced 

 
 

Complementary capabilities 
Complementary capabilities are also identified from the Capability Framework and relevant occupation- 
specific capability sets. They are important to identifying performance required for the role and 
development opportunities. 

Note: capabilities listed as ‘not essential’ for this role are not relevant for recruitment purposes however 
may be relevant for future career development. 
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COMPLEMENTARY CAPABILITIES 
Capability 
group/sets 

Capability name Description Level 

 Act with Integrity Be ethical and professional, and uphold and promote 
the public sector values 

Adept 

 

  

Manage Self Show drive and motivation, an ability to self-reflect 
and a commitment to learning 

Adept 

Value Diversity and Inclusion Demonstrate inclusive behaviour and show respect 
for diverse backgrounds, experiences and 
perspectives 

Adept 

 Communicate Effectively Communicate clearly, actively listen to others, and 
respond with understanding and respect 

Advanced 

 

  

Commit to Customer Service Provide customer-focused services in line with public 
sector and organisational objectives 

Adept 

Influence and Negotiate Gain consensus and commitment from others, and 
resolve issues and conflicts 

Advanced 

 Plan and Prioritise Plan to achieve priority outcomes and respond 
flexibly to changing circumstances 

Advanced 

 

  

Demonstrate Accountability Be proactive and responsible for own actions, and 
adhere to legislation, policy and guidelines 

Adept 

 Finance Understand and apply financial processes to achieve 
value for money and minimise financial risk 

Adept 

 

  

Technology Understand and use available technologies to 
maximise efficiencies and effectiveness 

Highly Advanced 

Procurement and Contract 
Management 

Understand and apply procurement processes to 
ensure effective purchasing and contract 
performance 

Advanced 

 Optimise Business Outcomes Manage people and resources effectively to achieve 
public value 

Advanced 

 

  

Manage Reform and Change Support, promote and champion change, and assist 
others to engage with change 

Highly Advanced 
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The Application and Selection Process 
 

COVID-19 

In this dynamic and challenging environment, Derwent and the NSW Department of Education are responding to 
changes to ensure the safety and equity for all applicants and stakeholders. Interviews will be held in accordance 
with NSW Health guidelines and may be appropriately conducted in person or by video conference. We are happy 
to discuss these in greater detail with potential candidates and ensure that we are protecting the health and safety 
of everyone we work with.  

Candidate Care 

We are committed to ensuring that potential applicants and candidates are treated respectfully and fairly. Derwent 
consultants are available to field inquiries and ensure that applicants are informed about developments as they 
become available. Candidates who are shortlisted and complete assessments including interviews will be offered a 
feedback session to discuss their experience and the assessment results. 

Applications 

Closing date: Sunday, 18th July 2021 
Applications: 

All applications are to be received by Derwent. To apply, please go to www.derwentsearch.com.au and search the 
role title. Your application should include a resume and a cover letter highlighting your suitability. 

Inquiries: 

Contact Derwent by email publicsector@derwentsearch.com.au and we will reply with information and arrange a 
convenient time to speak as required. Derwent will maintain confidentiality with respect to contact by potential 
applicants. 

Selection process 

Derwent will conduct a review of applications for the NSW Department of Education to consider and select a 
candidate shortlist to attend an interview with the selection panel. The interview will reflect the Essential 
Requirements and Focus Capabilities provided in the Role Description. 

Candidates may also be required to complete additional assessments such as a presentation, personality profile and 
cognitive ability assessments. Further information and sufficient notice regarding additional assessments will be 
provided, and reasonable adjustments will be provided for candidates with a disability. 

Reference Checks  

For candidates in final consideration, at least two referees will be contacted with permission before an offer is made. 
Any written references provided will also be checked and additional referees may be sought to further understand a 
candidate’s merits for the role. 

Pre-employment verification and background checks  

Before an offer of employment is made the following checks will be undertaken:  

• Academic Qualification Check 
• Professional Membership Check 
• Criminal History Check 
• WWCC. 
 

Thank you for your interest in the NSW Department of Education (DoE). 

http://www.derwentsearch.com.au/
mailto:publicsector@derwentsearch.com.au
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